The READY Institute at USG will help answer the community’s questions
with publicly accessible data dashboards, organized and searchable
in alignment with the region’s high-demand industry sectors (sample below).
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With feedback from local employers,
Montgomery County (incl. MCPS, MC, and 33
USG) collaborated to determine nine career

competencies, adapted from best practices

developed by the National Assoc. of Colleges &

collaboration with Worksource Montgomery’s Employers (NACE). At USG, students’
MoCo CAP (Career Advising Program), are
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The RIASEC model of personality types
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Data Sources
« Academic Analytics: Information on alumni employment,
experiences developing these competencies are earnings, and communities of residence, inclusive of those
aligned to the Dept. of Labor’s O*Net Online. captured using the HireU app. living/working outside Maryland.
« BLS: Bureau of Labor Statistics
« DLLR: Maryland Department of Labor
« Lightcast: Incl. state and federal sources, as well as continuous

hL- T h U 1 1 t 1 scraping of publicly available data from over 65,000 sources.
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« MC: Montgomery College
h AT SHADY GROVE + MHEC: Maryland Higher Education Commission !
« MLDS: Maryland Longitudinal Data System
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https://kb.lightcast.io/en/articles/6957488-what-s-the-complete-list-of-sources-lightcast-uses-in-us-data

